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EMBRACIVE EDUCATION

The training program on MANAGEMENT OF DIVERSITY IN THE BUSINESS ENVIRONMENT 
implemented by IVEPE - SEV as responsible for the implementation of training in the European 
EMBRACIVE Program has been completed.
The program was conducted in six series of training seminars, lasting six hours each, with the 
participation of 102 trainees.

On June 4, the FREE training 
program on MANAGEMENT OF 
DIVERSITY IN THE BUSINESS 
ENVIRONMENT was launched 
in Cyprus, implemented by CSI, 
which is also the representative 
of the Diversity Charter in 
Cyprus. Program dates are 4, 8 
and 25 June under the European 
EMBRACIVE project.

This newsletter was produced with the financial support of the European Union. Its contents 
are the sole responsibility of KEAN and do not necessarily reflect the views of the European 
Union. The European Commission does not accept any responsibility for use that may be 
made of the information it contains.
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EMBRACIVE EUROPE

Diversity Charter Greece was celebrating 1st European Diversity Month!  The month of May was 
full of creative actions, from all the countries, Institutions and companies of the European Union 
participating in the Charter of Diversity. The European Diversity Month raises awareness of the 
importance of diversity and inclusion in our workplaces and in the society throughout the whole 
European Union. Workplace diversity needs to be one of the top priorities for any employer in Europe. 
We need to create inclusive environments where employees can be themselves, where they are valued 
for their differences and everyone’s talents are fully used. 

May 2021 the First European Month of Diversity  

On 2o Diversity Interview guest was Szabolcs Schmidt, Head of Unit Non-Discrimination and Roma 
Co-ordination European Commission DG Justice and Consumers. The aim of the interview was to 
inform and highlight the European Diversity Month to raise awareness of the importance of diversity 
and inclusion in our workplaces and in the society throughout the whole European Union. The aim 
of the interviews is to highlight the issue of Diversity in our country and to raise awareness on the 
one hand of the business and on the other hand of the public for the implementation of equality and 
Diversity in every work environment - and not only in Greece. The interview is broadcasting live on 
Facebook Diversity Charter Greece and the Υoutube Channel of Diversity Charter Greece but also 
on demand in the same Media. The questions are addressed by the well-known TV journalist, Mr. 
Giannis Moutsos.

2ο Diversity Interview 
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On the 4th of May 2021 the European Commission has launched the EU Diversity Month. The launch 
event covered several topics: from the increasing need for more diverse and inclusive workforce and 
ensuring access to labour market for minorities to why it is important for businesses to be united 
against racism. In her keynote speech the EU Commissioner for Equality, Helena Dalli, highlighted 
that “diversity and equality are two of Europe’s most cherished values”. The Portuguese Secretary of 
State for Citizenship and Equality, Rosa Monterio, urged for “national policies to address individual 
and structural racism and discrimination in all forms”. The Co-president of the Anti-Racism and 
Diversity Intergroup (ARDI) in European Parliament, Romero Franz, stated that the “beauty of our 
diversity is that what makes us who we are, a union of equality for all.”  

European Launch Event

A simple but powerful video message and image entitled “Embracing Diversity”, created by Diversity 
Charter Greece, with the aim of giving sound and image to exactly this belief. That we should all 
embrace Diversity in every aspect and every form! Through simple, but wonderful images, all the 
great and positive emotions caused by Diversity are conveyed! We are all different, we are all unique! 
See it here in Greek and here in English! 

Greek Diversity Charter video: Αγκαλιάζουμε τη διαφορετικότητα 

Anyone who wished to leave their own message about Diversity, anonymously or anonymously, on 
the e-Diversity Statement Wall. A wall that we “built” together is available on the web page of Diversity 
Charter Greece. Most of the messages were shared on our social media, in the form of quotes! 

Diversity Statement Wall: 
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On Friday, May 28, with a festive digital event entitled “Open Diversity Day”, Diversity Charter 
Greece celebrated the closing of the 1st European Month of Diversity. Important presences from 
Greece and abroad honoured the event with their presence, covering all pillars of Diversity. 
In a special section, entitled: “THE DAILY HEROES” coordinated by G.G. Social Solidarity and 
Poverty Alleviation of the Ministry of Labor and Social Affairs, Mr G. Stamatis, presented the 
integration problems faced by our fellow human beings People with Disabilities as well as the social 
discrimination that individuals, and especially women, face in their daily lives from groups. The event 
closed with the OTE Group digital conference, entitled OTE talks: Diversity @ Work, on Diversity 
and Inclusion. The event was broadcast live on the Facebook page and on the Diversity Charter 
Greece channel on Youtube, where you can also watch it on demand. 

Open Diversity Day 

Diversity Charter Greece, in addition to informing all the companies-members of the Charter 
of Diversity for Greek companies, about the European Month of Diversity and the ways of their 
participation in it, worked together with signatories companies in planning and implementing 
actions to celebrate the Month Diversity. As examples of excellent participation in the 1st European 
Month of Diversity, we first mention the company Kotsovolos. They created a movable Diversity 
Board, where employees could write their own message.

Another excellent example of celebrating the Month was the live-action of OME-OTE, a member 
of Diversity Charter Greece since the beginning of its presence and activity in the Greek market. 
The three-dimensional Diversity Table travelled to three different locations in Attica and to OTE 
headquarters in Thessaloniki, where employees from all levels of the Group wrote their own message 
about Diversity with an indelible marker! A wall that will adorn OTE, reminding us of all the reasons 
why, although different, we are all equal!  

Signatories actions: Kotsovolos and OME 
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“When someone with the authority of a teacher describes the world and you’re not in it, there’s a 
moment of psychic disequilibrium, as if you looked into a mirror and saw nothing.” 
Adrienne Rich, 1929 – 2012

The #MeToo movement has heightened global attention towards sexual harassment in the workplace 
and has led to various philanthropic initiatives such as Time’s Up and a $20 million fund to end 
sexual harassment. Yet, emergent research seems to suggest that little has changed at the workplace. 
A GlobeScan survey cites that 41% of companies report no change in their approach to women’s 
empowerment issues. Another poll from Morning Consult reveals that only 20% of women say things 
have gotten better for women in their companies in the last five years. While men are more likely to 
perceive progress–33% of men report positive change in the last five years–the number is still low.

Deloitte Global report: Pandemic takes heavy toll on working women; majority are significantly 
less optimistic about their career prospects today.  Representing the views of 5,000 women across 
10 countries, the research reveals a stark reality for women in the workplace: gender equality has 
regressed during the pandemic, stifling years of slow, but steady progress. Increased responsibilities at 
work and at home during the pandemic, coupled with non-inclusive workplace cultures, are resulting 
in diminishing job satisfaction and employer loyalty for women. 

EMBRACIVE WORLD
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EMBRACIVE PARTNERS

Themistocles and Dimitris Tsatsos Foundation –

Centre for European Constitutional Law (CECL) 43, 

Akadimias str., 106 72, Athens, Greece

Tel. 2103623089 | projects@cecl.gr | www.cecl.gr 

Institute of Industrial and Business Education & Training 
(IVEPE)
L. Liosion 143 & Thirsiou 6 GR10445, Attika Square, 

Tel. 2108257800 | info@ivepe.gr | www.ivepe.gr

Center for Social Innovation (Ltd) 

Rigenis 62, Nicosia, Cyprus

Tel. 5722610711 | www.csicy.com | info@csicy.com

KEAN - CELL OF ALTERNATIVE YOUTH ACTIVITIES
Patrouklou 57 Priamou Street Ilion
13122 Athens 

Tel. 2102692880 | www.kean.gr | info@kean.gr
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